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ABSTRACT

Religion is one of the most important factors which shapes the values and beliefs of many people in
different countries and has an undeniable effect on human behavior. It is discussed in organizational
justice that in what ways the employees should be treated in order for them to feel they are treated fairly.
These effects will also represent themselves in the environment. In this paper the direct and indirect
effects of religiosity are examined on major aspects of organizational justice. Therefore, job satisfaction,
organizational commitment and positive affect variables are identified and studied as mediating
variables. Structural equation modeling on data collected from 124 questionnaires from active managers
in the production and distribution of electricity in Kerman shows that religiosity doesn’t have a direct
positive effect on organizational justice but the positive effect of religiosity on job satisfaction,
organizational commitment and emotion was confirmed positive. On the other hand, the positive effect of
organizational commitment on organizational justice was observed. As a result, although religiosity
doesn’t have a direct effect on organizational justice, it is indirectly effective through organizational
commitment.

Key words: religiosity, organizational justice, job satisfaction, organizational commitment, and positive
affect.

INTRODUCTION

The organization is a social system which its stability and existence is dependent on a strong link between its
constituent elements. Perception of injustice has devastating effects on the collective work spirit, because it
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overshadows human resource dedication and motivation of employees. Injustice and unfair distribution of
achievements and outcomes, undermines employees morale and will degrade their spirit of endeavor and activity.
Therefore, justice is a key to survival and stability in the process of progress and development of the organization
and its employees (Seyed Javadin et al, 1387).

Therefore maintaining and developing fair behaviors in managers and a sense of justice in employees is among the
main tasks of management. Justice is important for personnel, particularly in some management treatments with
employees (distribution of rewards, supervision relationships, promotions and appointments). Organizational justice
refers to the perceptions of fairness and job fair behaviors (Fox, s, Spector, P. E and Miles- Jex, S. M and Beehr).

However, Rukich (1973) is among those who examined the roots of organizational justice in some other place. And
believes that the behaviors of people in different situations are due to their attitudes that are formed by their beliefs
and values. Therefore, considering that religion is a phenomenon that shapes the beliefs and cultural, social and
ethical values of people in all sections of society, religiosity can be considered as one of the predictors of
organizational justice. Despite the important role of religion in most societies, addressing the issue of religion in
researches related to organization and management has been largely neglected until recent years, perhaps it’s due to
the controversies and challenges made by this study, challenges which originate from attitudes of such religion
parties that religion cannot be understood by science (D.V, 2007). However, because of the prominent role of religion
in society it requires that part of the management researches focus on the probable effects of religion on the manner
of performance of organizations. Therefore, to address this issue, the present study sought to investigate the effect of
religiosity on organizational justice.

More in this paper, we first define and study the two aspects of organizational justice and religiosity variables, and
then from among predictors of organizational justice and religiosity, shared variables are identified and introduced
as possible mediator variables between these two variables. Then we present the methodology and structural
equation modeling, which has provided the necessary basis for reaching a discussion, conclusion and
recommendations.

RESEARCH LITERATURE

Organizational Justice

Organization and to be organized is an integral part of our lives. We are cared before birth and in the womb by some
organizations, we open eyes to the world in a medical organization, we are educated in various organizations, start
our career in an organization in time and we are dealing and having relationship with several organizations at the
same time. And finally we will leave the global stage in an organization with a special funeral and burial ceremony
(Scott, 1375, p 18), so people spend most of their lives in organizations or in connection with the organization and it
shows the importance of organizations in the world. But what research and studies have been undertaken about
justice in organizations? Organizational justice has been widely studied in the fields of management, applied
psychology and organizational behavior (Kolmer and Payer, 2005). Studies have shown that justice processes play an
important role in the organization and the way of dealing with people in organizations may affect beliefs, feelings,
attitudes and behavior of employees. The fair treatment of employees by organizations generally leads to a higher
commitment to organization, citizenship behavior and metafunctions. On the other hand, people who feel the
injustice are more likely to leave the organization or show low levels of organizational commitment and may even
start abnormal behaviors such as vengeance. Therefore, understanding how people make judgments about justice in
their organizations and how they respond to the perceived justice or injustice is an underlying issue especially to
understand the organizational behavior (Bos, 2001). As mentioned before, despite the fact that the initial studies
about justice returns to the early 1960s and works of J. Stacy Adams, however, most studies about justice
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organizations were started in 1990. According to a report published in this area, almost 400 applied research and
more than 100 basic research has been registered which have focused on issues of fairness and justice in the
organization until 2001. (Spector & Charsh,2001) have been in one path in this research seeking to determine the
resources or centers of justice, which means that what or who is identified as the element of injustice by employees.

Organizational justice and job satisfaction

Organizational justice theory says that fairness and justice are considered powerful forces in working environment
(Lambert, 2003) that are fundamental and essential basis for the effectiveness of organizational processes (Barati, et al,
2009). Employees perceptions of equality and the way of dealing fairly with them as an important variable, will
influence other variables related to the work, so organizational justice is related to the vital processes of organization
(Haghani, 2009) and is one of the most important factors affecting the survival and health maintenance of
organizations (Poor ezzat, 2008). The experts also acknowledge that many of the attitudes and working behaviors of
employees in an organization is directly related to the employees' perceptions of justice in an organization (Williamz,
2010) and job satisfaction is a kind of attitude that is influenced by organizational justice. To the opinion of many
scholars in the social and behavioral science, job satisfaction is one of the most challenging organizational concepts,
and basis for many of the policies and management strategies to increase productivity and efficiency of organization
and is an important factor in the improvement and development of organization and also Hygiene and health of
work labor. (Rezayian, 2005). Experts believe that interest and satisfaction of employees with their job improves their
performance and efficiency because the interest and positive attitude towards the job causes double efforts of the
employees and also decreases the costs (Lambert, 2007). Results of different studies also indicate a relationship
between job satisfaction and many behaviors and job consequences in organizations. (Georjeliz, 2007). Job satisfaction
is one of the most important factors in a successful career that can lead to personal satisfaction (Sedaghati, 2011).
However, individual performance and job satisfaction are important factors that are affecting the performance of the
entire organization. (Zuti, 2010). ) Job satisfaction also affects the entire community and employees who are satisfied
with their jobs are moving towards customer and clients’ satisfaction, have a more positive attitude to life and
psychologically represent a healthier community (Robbinz , 2008).

Organizational justice and organizational commitment

Cropanzano and Felger (1991) argued that distributive justice predicts satisfaction of outcomes (e.g. satisfaction with
salary), in contrast the procedural justice will be effective on subjects’ evaluation of supervisors and organization
such as trust in the supervisor and organizational commitment. Additionally, if the employees perceive
organizational procedures to be fair, they probably will be more loyal to the organization, which is a sign of
organizational justice. Sweeney and McFarlin (1993) found that distributive justice predicts individual-level
consequences (e.g. pay satisfaction), whereas the procedural justice predicts organizational level consequences (e.g.
organizational commitment).

Javadin et al, 1387 also concluded that the effects of various dimensions of organizational justice on organizational
commitment and its areas had been different and with different degrees. By the way any kind of justice feeling has
had a significant impact on organizational commitment.

Tang,T.L & Sarsfield-baldwin (1996) stated that procedural justice is determined by five factors: equity, mutual
communication, trust in supervisor, clear expectations and performance evaluation processes. These two researchers
performed multiple regression analysis and found that distributive justice and procedural justice predict
consequences such as job satisfaction salary satisfaction, promotion satisfaction and supervisor satisfaction,
satisfaction of performance evaluation, job involvement and organizational commitment. The results indicated that
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the distributive justice had a significant relationship with salary satisfaction, promotion satisfaction, satisfaction of
performance evaluation and organizational commitment.

Organizational justice and positive affect

Watson et al (1988), defined positive affect as "the degree of excitement, action and alertness in the person”. High
positive affect is closely related to high energy, full concentration and desirable participation, while low positive
affect is accompanied by sadness and lethargy. Researches in social psychology have shown that people began their
religious behavior by having positive mood: "having an understanding and belief in God, prophets, afterlife and
divine laws, and having feelings towards God, friends and servants of God and a commitment to fulfilling religious
obligations for closeness to God." This definition is coordinated with three fundamental elements of beliefs, morality
and divine laws which is stated by a number of scholars such as Motahari in defining religion (1369) and has three
dimensions of " religious knowledge and belief", "religious affections" and "commitment and fulfilling of religious
obligations ".

Religiosity

The term "religion™ is used to describe the level of commitment which a group or individual has to a religious belief
system (Rentzy and Curran, 1998). However, there is no general agreement about what phenomenon can be called a
religion (Bloch, 1985). It is not expected that we could find a perspective and consequently a set of dimensions to
measure religiosity. Lensky (1961), Glok and Stark (1965) and Rentzy and Curran (1998), are among those who have
tried to present definitions of religion. Many of the measures that are currently used for measuring the Muslim
religiosity, are adapted versions of the measures which are originally designed for Jewish - Christians communities
(see for example the Pouryousefi, 1984 Serajzadeh, 1998). However, McFarland (1984) claims that certain measures of
Christian religiosity, are not applicable to study psychological aspects of Islam. Accordingly, efforts to measure
religiosity in Muslim societies is shaped, among which the researches of Taei (1985), Shams al-Din (1992), Shojae zand
(1384) and Khodayari fard et al (1388) are in this category.

Khodayari fard et al (1388), are among those scholars who have attempted to determine the structure and content of
measures of religiosity, based on Quranic verses and Islamic traditions. They have defined religiosity in this way:
"having an understanding and belief in God, prophets, afterlife and divine laws, and having feelings towards God,
friends and servants of God and a commitment to fulfilling religious obligations for closeness to God." This definition
is coordinated with three fundamental elements of beliefs, morality and divine laws which is stated by a number of
scholars such as Motahari in defining religion (1369) and has three dimensions of " religious knowledge and belief",
"religious affections" and "commitment and fulfilling of religious obligations ".

Religiosity and organizational justice

The relation of religion with justice depends on the definition and the place that is presented for religion and justice.
If we know the origin of justice to be a scale of religion, it would be different from when we know justice as a
subordinate of religion. The first view, true justice is independent of religion and even beyond religion upon which
God has ordered about and its recognition has been assigned on the human intellect and knowledge. As a result,
wisdom and science find their way in inferring divine laws from religious texts, in other words where the appearance
of a religious reason be in contrast with wisdom and justice, it would be put aside. In the second view, justice doesn’t
have an independent truth and is subordinate to divine law (religion) and wisdom and science will not interfere in
understanding the religion. In this case, we must accept that all religious commands are justice and consistent with
wisdom and must fulfill whatever has come to us as religion and be fanatic about it. (Heidari, 1380).
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Also secularistic, hereafter oriented, and holistic approaches towards the religion or individualistic and socialistic
view to it, each will make a specific and different relation with justice.

In a purely secular perspective (regardless of religion), religion is a personal matter and it lacks social identity.
Religiosity is a spiritual experience and is not even necessarily directed to afterlife bliss. A religious man will reach to
a worldly and spiritual welfare which leads to: inner satisfaction, peace of mind and more hope. In this view, the
prophets as a clever politician entered the social, economical and political activities and it had nothing to do with
their prophetic position (Ghavami, 1383).

Some religious intellectuals maintain that the purpose of religion is monotheism and afterlife bliss. Religion has come
to express what the mankind cannot achieve in these categories by his understanding himself. According to this
view, religion is not involved in the social, economical and political occasions, and human rationality and experience
will suffice in these areas. So, prophets were sent to make us aware about the world hereafter and flourish the inner
faith to understand monotheism and thus reach afterlife bliss.

Based on these two theories, religion doesn’t have any social prophecy to establish and settlement the justice but it is
related to human science, collective decisions, economic, social and political programs and systems produced by
human thought (Motahari , 1384).

Religiosity and job satisfaction

Researchers studied about the role of religion in the work environment have revealed significant relationship
between job satisfaction and religiosity. Some people have found that the effect of religiosity on job satisfaction has
shown itself more in religious organizations (Right, 1989). Some argue that religiosity, makes it easier to accept
personal strengths and weaknesses and does so about accepting life as working conditions (Kucher et al, 2010).
Martinson and Villing (1983), tested the effect of religiosity on job satisfaction, and realized the positive effect of
religiosity on dependent variable. On the other hand Jamal and Badawi (1993), found that religiosity affects the
relationship between job stress and job satisfaction. King and Williamson (2005) also reviewed previous studies about
the relationship between religiosity and job satisfaction and concluded that the positive effect of religiosity on job
satisfaction is only visible when the variable "organizational context" is controlled. Kucher , et al (2010) also showed
that job satisfaction is directly influenced by religiosity.

Religiosity and organizational commitment

York (1981), by conducting a research concluded that religious beliefs influence organizational commitment more
than age and income. Jamal and Badawi (1993) also showed that religiosity influences the relationship between stress
and organizational commitment. Sikorska-Simmonz (2005) is another researcher who has been working in this field.
On the one hand he found a positive relationship between religiosity and job satisfaction and on the other hand he
found a positive relationship between organizational commitments. Study results of Kucher et al (2010) also showed
the positive effect of religiosity on organizational commitment. Two main reasons can be considered for the positive
effect of religiosity on organizational commitment: a) the religious practices and beliefs stimulates the sense of
individuals responsibility towards themselves and others, and this sense of responsibility is also true about the
organization, and b) the person who is committed to a certain religion system, is more ready to express a similar
commitment to his or her organization (Kutcher et al, 2010).
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It seems that the roots of religions’ personal benefits should be sought in beliefs which bring peace of mind for the
individual, orders which will lead to a more disciplined life and an explicit support of family foundations (Beithalmi
and Arjil, 1997). However, religiosity has significant relationship with mental health, so that for example we expect
honesty, altruism, and positive mood in people who are more religious than those who had lower levels of religiosity
(Aurjil, 2000).

Smith and others (2003) found that religiosity is associated with lower rates of depressive symptoms. Ano and
Vasconcelles (2005), in a more recent research, by reviewing 49 studies concluded that religiosity is positively related
to positive psychological symptoms such as life satisfaction and happiness, and on the opposite side an inverse
relationship can be observed between religiosity and negative psychological outcomes such as concern, and
depression.

Accordingly, Robbins and Francis (1996), investigated the positive affect and religiosity among university students in
Wales and found a significant relationship between these two variables. Dieh-ner-et al (1999) also showed a positive
relationship between religiosity and positive affect.

According to the review conducted of the research literature (both theoretical and empirical) , research model and
proposed hypotheses are presented as Figure (1).

According to the model presented in figure 1, the following hypotheses are formulated:

1 - Religiosity has a positive effect on organizational justice.

2 - Religiosity has a positive effect on job satisfaction.

3- Religiosity has a positive effect on organizational commitment.

4 - Religiosity has a positive effect on positive affect.

5 - Job satisfaction has a positive effect on organizational justice.

6 - Organizational commitment has a positive effect on organizational justice.
7 - Positive affect has a positive effect on organizational justice.

METHODOLOGY

This study should be considered applicable regarding its purpose. On the other hand, its methodology is descriptive
and specifically is a survey research and in terms of time is cross sectional. Data gathering tool was a questionnaire.
To test the research hypothesis, structural equation modeling has been used.

In this study, the instrument used for structural equation modeling is Amos 18 software. To collect required data for
statistical analysis some of active managers in the field of power generation and distribution in Kerman were asked
to complete a questionnaire. Because of measuring the religion index and some of the considerations, their more
complete information is safely kept with the researchers. Accordingly, we obtained 124 usable questionnaires which
were used for further analysis. As noted above, a questionnaire was used to collect the required data. To this end, 25
items were assigned to measure the religiosity scale which was adapted from Khodayarifard et al (1388)
questionnaire. Positive affect variable (happy mood) with six proposed items was measured by Merokzerk and
kolarz (1998). Job satisfaction is also used with three items and evaluated by Doinsky and Harli (1986). The three
variables of organizational commitment questionnaire Boozman and prev (2001), was used for measuring
organizational commitment and ultimately dependent variable of organizational justice was measured by a five-item
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scale adapted from Nif and Moorman (1993). Notably, in this study, organizational citizenship behavior towards
colleagues was measured.

In all items a five-point Likert scale was used to respond. Table (1) shows the reliability of the instruments used. To
ensure the validity of the questionnaire, pre-test was used and based on its results; changes were applied to the
guestionnaire.

Furthermore, factor analysis of the items for each variable, confirmed the factor validity of the questionnaire. At this
stage, six items were excluded due to the lower load factor limit, i.e. 4/0. The reliability of data collection instrument
was tested using Cronbach alpha.

As the table shows, Cronbach alpha for all variables are located in the acceptable range, i.e. more than 7/0. The
Cronbach's alpha for all variables of religiosity is 95/0 and for all items of the questionnaire was obtained over 7/0;
therefore, the validity and reliability of the measures used are desirable.

FINDINGS

Description of the demographic variables

Table (2) shows the demographic profile of the sample, as you can see, demographic characteristics suggests that
most of the respondents are males (5/81 percent) and most of the respondents were aged between 30 and 40 years
(2/51 percent). A glimpse into the above table shows that most of the respondents have a bachelor's degree (60%) and
4/77 percent of participants were married and 6/22 percent of them were unmarried.

Model fitting indexes

Table (3), presents model fitting indexes for this study. The overall evaluation of the provided indexes proves a good
fit for the model. In addition to the amounts shown in the table, Adaptive Akaike criterion index for model equals to
1138/1, which because it’s lower than model of independence (3429/7), it’s another witness to the good fit of the
model.

RESULTS

Table (4) shows the results of structural equation modeling. Contents of Table suggest the confirmation of four
hypotheses and rejection of three hypotheses from a total of seven hypotheses. Standardized path coefficients from
religiousness variable to the variable job satisfaction are 0 /219 and has a significant level of 0/ 027, which underlies
supporting the second hypothesis. The third hypothesis which suggests the positive effect of religiosity on
organizational commitment is verified. Significant level of 0/001 and Standardized path coefficients 0/ 395 is
evidence of such claim. Hypothesis four claimed the positive effect of religiosity on positive affect. The results of a
structural model besides confirming the hypothesis, estimates the standardized path coefficient between these two
variables at 0/32, by demonstrating the significant level of 0/001, shows this number as significant. Thus, hypothesis
four is supported, or more specifically not rejected. The last confirmed hypothesis is the sixth hypothesis which
proposes the positive effect of organizational commitment on organizational justice. Standard coefficient of this path
is 426/0 with a significant level of 0/ 006.
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The three hypotheses that were rejected include: the positive effect of religiosity on organizational justice, positive
effect of positive effect on organizational justice and finally positive effect of job satisfaction on organizational justice
The significance level calculated for these three hypotheses are, respectively:0/ 625 and 0/298 and 0/638.

CONCLUSION AND RECOMMENDATIONS

The important role of religion in the formation of beliefs, values, and ultimately human behavior in different social
settings such as organizations, is undeniable. Accordingly, the aim of this study was to investigate the effect of
religiosity on organizational justice. To this end, by surveying the research literature, the three variables of job
satisfaction, organizational commitment and positive affect were identified as mediating variables and research
model was adjusted and after the data collected through questionnaires and by using structural equations to
modeling to model test was done. Measuring religiousness of Shiite Islam perspective is one of the unique
characteristics of this study.

The results showed that measured religiosity, doesn’t have a direct positive effect on organizational justice. Although
the lack of a positive effect of religiosity on organizational justice is in conflict with the results of many of existing
research (e.g., research Kucher et al, 2010; Sneer and Harpaz, 2004), a survey of Sam Arsoy et al (2011) also provided
similar results with the results we have achieved. It seems that, according to the diversity of effective variables on
organizational justice, the type and degree of religiosity of the population is not in a way that could overcome
variables which act towards negatively effecting on organizational justice, and to show itself as helping oriented
behaviors. More detailed studies are needed to confirm or refute this explanation. The other results of this study
include the effect of religiosity on job satisfaction, organizational commitment and positive affect, which confirms
most of the previous findings. Among these, the most religious influence was observed on organizational
commitment. However, according to the results of Brown (1993), George Jones (2008) and Nif and Moorman (1993), it
was expected to see a positive effect of job satisfaction on organizational justice, this hypothesis was not confirmed.
This conclusion revives the findings of Mehboob and Bhutto (2012), who by a study in Pakistan have found that job
satisfaction is the only predictor of two dimensions of organizational justice and pointed that job satisfaction is
predictors of a part of organization justice. Their explanation about this finding was that the determinant factors of
organizational justice depends more on context variables and under different conditions different results may be
obtained. Among the variables that were considered as a predictor of organizational justice, only the positive effects
of organizational commitment on these dependent variables were obtained. This finding added to the previous
studies which had reported no such effect. To bring examples of such research we can point out the research of
Cohen and Vigoda (2000), Williams and Anderson ( 1991), and Meyer et al (2002). The Last result of this research
worthy of consideration is the rejection of the hypothesis of the positive effect of positive affect on organizational
justice. While research results of Organ and Rayan (1995), Jorge (1991) and Komar Veraj (2009), shows the positive
effect of positive affect on organizational justice, the current study didn’t find such a result. The reason may be is that
in the population under study, organizational justice is dependent on cognitive assessment than to be affected by
emotional states, an issue which previously mentioned by Organ (1990). According to this view, it’s the cognitive
assessment (e.g. payments), which is a predictor of organizational justice, rather than the positive or negative
emotions, (Organ, 1990).

Generalizability of these findings relies to other researches that cover the limitations of this study. Namely this study
is basically conducted on a group of active managers in the services sector. Further studies are needed to study the
proposed relationships of the present study on non-manager employees and production activities. On the other hand
in organizational studies important factors such as culture should not be ignored. Different conditions in the work
environment and organizational culture affects the existing relationships and generalizability of such research results
in one country is challenged in other countries, in this study, only three variables of positive affect, organizational
commitment and job satisfaction were considered as an intermediate variables between religiosity of the
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organizational justice. It seems that, other variables such as personality traits can also play the role of a mediator. In
the end it should be pointed out that the cross-sectional nature of the measured parameters is an issue that challenges
the causal relationships proposed in the research management. Longitudinal studies are required to confirm accurate
causal relationships between variables proposed in this study.
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Zero 0/70 Organizational Commitment
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Table 4: The results of path analysis

result Quantity | Standardize Direction hypothesis
of P d path
coefficient
reject 0/625 -0/061 «— religiosity H1
organizational justice
confirm 0/027 0/219 Job <«—eligiosity H2
satisfaction
confirm 0/001 0/395 <—religiosity H3
Organizational commitment
confirm 0/001 0/320 <—eligiosity H4
Positive affect
reject 0/638 -0/049 «jeb satisfaction H5
organizational justice
confirm 0/006 0/426 Org#izational commitment H6
organizational justice
reject 0/298 -0/112 <—positive affect H7
organizational justice
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ABSTRACT

Islam which is an extensive and humanistic school defined the rights of men and women and also it has
indicated that their evolutionary and legal differences do not show a difference in their humanistic
identity. Based on the view of Islam, evaluating the humans is along with the piety and good deeds of a
Human dignity. But the main question is that why the Female divine human values are ignored?
Considering the real dignity of women, since Wahhabism looks and think about it, shows the significance
of such comparative issues which are mostly ignored. The aim of this paper is to prove the role of women
considering their personal features, social and family responsibilities or characters within the national
societies and in the global environments (after studying Wahhabism Fatwa). Generally, the inferior
viewpoints toward women were obtained in the field of Wahhabism as well, while in Islam, women are
presented as the great creature.

Key words: Woman, Islam, Greatness, Fatwa, Wahhabism scholars, Inferior

INTRODUCTION

Women create a part of the world. So, considering the dignity and the position of women refers to the dignity of
humans. Since creation is based on a regular arrangement and God created different things and also He considered
distinctive mates for each of them, so they indicate the glory of nature. Therefore, the superiority of one of them to
the other is not important as well as their inferiority especial women. For this reason, in order to study these two
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viewpoints, the writer of this article tries to study the place of women resulted from the main paths such as verses
and narrations as well as studying the recent Fatwa (indult) of Wahhabism scholars about women based on their
main resources. In this world as the oppression and cultural invasion were imposed on the women, studying these
such issues which indicate the different viewpoints toward women regarding the school of Islam with the thought of
Wahhabism is important. In this article, the reasons about taking advantage of women and also the solutions for
reaching the dignity of women in Islam are studied and presented.

The dignity of woman in the view of Islam

Islam took important steps for supporting women, about both their rights and their characters. Based on Islam, there
is not any difference between the men and women toward the spiritual trend and perfection as well as relationship
with God. Mental and spiritual excellence, pity, praying God, knowledge and wisdom do not depend on the especial
genders (Hojarat surah, 13; Moemenun surah, 12-16; Ale Emran surah, 195; Nahl surah, 97; Mo’amen surah, 40; Nesa
surah, 7, 32 and 124; Ahzab surah, 33 and 35; Rome surah, 21 and Bagareh surah,187). One issue that was interpreted
in Holy Quran is the creation of men and women. Based on this holy book, the prattlers are not allowed to define
rules for men and women as Islam defined them. Islam presented its ideas about the women in advance. Holy Quran
said that the women are the same as men. And also it said (about the first Adam): ... Allah who has created you from
a single soul and formed it created its mate ... and about all humans, He said: the Lord created a mate (spouse) from
your soul (Nesa, Nahl and Rome). The saying of God about the relationship of men and women and also their role is:
all believers, men and women, are friends; protecting one of another; they enjoin the right and forbid the wrong and
they establish worship and they pay the poor-due, and they obey Allah and His prophet. As for these, Allah will
have mercy on them. For Allah is Exalted in power, Wise. (Tobeh surah, 71) It means that their punishment or
reprisal is fair. The above mentioned verse which contains of many orders and points presents a clear definition
about the believers and their tasks such as the following ones:

It admires men and women as they complete each other

It shows that men and women are responsible to each other or their society

Both should obey Zakat and observe prayer; it means that they are common in praying and the religious teachings
and also they have the possession right; in other words, women like men have the right of ecconomy.

Men and women, both, observe God and His prophet as the piety of one of them is not possible without the other, it
means that their piety depends on each other. This point shows that men and women are the direct addresses of God
and His prophet and the orders and prohibitions are defined for both of them.

The verse mentioned above and the other ones have showed that the deeds of men and women are along with the
accordance result; it means that they equally face profits or damages. So, in this verse, both of them obtain the mercy
and grace of God. therefore, in order to discuss the women's right in Islam to the affairs which are in contrast with
the Fatwa of Wahhabism, different verses are mentioned: some verses about the women's authority in marriage
based on Islam: Ibne Omar allowed the marriage of his cousin with Osman ibn Mazoon. Her mother said
Mohammad (P.B.U.H) as she is not in agreement with this marriage. Mohammad said: Women have the consultation
right in such case. If they prefer silence, so they are agreed with this marriage. Then, that girl married with
Moghayreh ibne Shoebeh (Noori, volume 2, p.: 167).

Islam has presented different views about marriage as the Muslims in order to have a good marriage must obey
them. Marriage among all nations of the world is based on especial conditions. Therefore, considering several well —
known hadiths toward the view of Mohammad (P.B.U.H) about the role and the dignity of women in Islam is so
important like: the best of you is the best ones who have a good family and | am is the best of you. The best men must
admire the women and the worst men humiliate the bad women (Bedran, 1407 A.H., volume 7, p.: 50). (Heaven is
under the foot of mothers) (Motagi, 1988, volume 16, p.: 461, H. 45439; Noori, 1407 A.H., volume 15, p.: 180).A man

Eﬁ_@ 5280

e



Indian Journal Of Natural Sciences % www.tnsroindia.org. © IJONS

Vol.5/ Issue 29 / April 2015 International Bimonthly ISSN: 0976 — 0997

Sabeeha Nabaty and Touba Kermani

sitting with his wife, in Allah presence, is more popular than worshiping in His mosque (lbne Abi Feras Varam, 1406
A.H., volume 2, p.: 122).

The most perfect believers is ones who are so kind and the best of you is the ones who have good behavior and
attitude with their women (Toosi, 1414 AH., p.: 392). Everyone who has a daughter must respect her and if he
respects his daughter without any offend; he will be entered into heaven or paradise. Everyone who gives a gift to
their daughter (first their daughter and then their boys), or make them (daughter) happy, God save him/her from His
retribution (Abuzohreh, Mohammad, 2001, volume 1, p.: 183). If your father calls you when you pray, you must not
be allowed to stop your prayer but if your mother calls you, you are allowed to stop it (Noori, 1407 A.H., volume 15,
p.: 181). The more Belief to God, is the more kindness to his wife (Majlesi, 1983, volume 103, p. 228).

Islam not only allows the women in order to determine the fate of their country but also Islam allowed them to
determine the social fate of themselves or their country such as the political elections, social and cultural elite as Holy
Quran said: Mohammad (P.B.U.H), if the women swear allegiance to you as avoiding adultery, etc., and also they
observe the good deeds, .... Try to accompany them and forgive their bad deeds because He is so kind (lbid, 12).

The history shows that women as men had a role in allegiance to Mohammad (P.B.U.H); for example, the
accompaniment of men and women during the migration from Mecca to Medina; it means that women as the men
tolerated the bad conditions of their society and in order to maintain their faith and also reinforce the bases of their
religion, they have made a revolutionary change. In some of the wars during the era of Mohammad, some women
had an active role in such cases that these roles were an effective factor in maintaining Islam and motivating Islam
forces or fighters, for example: Ome Atiyeh Ansari said: | accompanied Mohammad in seven wars and | made food
for them, cured the damaged people and also took care of them (Moslem, volume 5, p.: 199).

In the other sample: a person asked lbne Abbas; other women accompanied Mohammad (P.B.U.H) or not? He
answered: yes. The other women were with him in his wars as they tried to cure the damaged people and also
Mohammad gave them the remained things (war booties) (Ibid, p.: 197 and also Sonaneh Abi Davood, Jihad Book,
volume 3, p.: 74). Islam has also removed some tasks from the responsibility of women. In this case, about the
participation of women in Friday Prayer, it must be noted that what was mentioned in the Islamic jurisprudence is to
negate its necessary things not to negate its permission. Removing the necessity points in such case is one of the fields
of magnanimity that not limiting the social rights. In other words, participation in Friday Prayer or being presence in
the initial Jihad is essential for men and women are not allowed to follow them. In fact, it can be said that the
exemption of women from the necessities of participating Jihad and Friday prayer is such as their exemption from
the necessities of the chances of Mother of Father Praying or Fasting. It Can also be said that removing these
necessities from women in such case is offending to them or a bad discrimination or it results from the fault of
women's character and their value to men or not? In fact, the difference between these two genders in some of the
orders does not show that one of them is superior to the other, but it shows that men and women are humans and
they possess the humanistic traits. However they are different. The creation of these two genders is based on an aim.
The main condition of facility for each of them or the society of humans is that these two genders must move in their
direction. (Shahid Morteza Motahari, introduction of Women's Right system in Islam).

Based on the word of Alecsis Karl: ... by ignoring this main point as the fans of women's movement believe it; these
two genders can equally be trained and also follow the same tasks and responsibilities, women are different from
men and each of the cells of her body, her neural system, etc. are considering for different deeds and roles. ... We
must not consider a task, fate, life, etc. for the young girls as the boys. The experts of education and training must
consider the psychological differences of men and women and also their tasks. Accordingly, taking into consideration
this point is so important in our future civilization (Karl, pp. 101-104). Based on Islam, in order to reach self — efficacy
and lack of the presence of strangers, financial independence, participation in the economical interactions of a society,
power on the result or a product of a work and its resulted income have not attributed to the men. Holy Quran says:
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unto men a fortune from that which they have earned, and unto women a fortune from that which they have earned
(Nesa Suran, verse 32). He said: From what is left by parents and those nearer related there is a share for men, and a
share for women whether the property be small or large, -determinate share (Nesa Surah, verse 7). Shahid Motahhari
said: Islam considered the role and dignity of women in the economic and financial issues. In one hand, it allowed an
authority to the women in the economic affairs and limited the power of men in such fields and also it removed the
right of women's interactions from men and in the other hand, it exempted the women from earning money by
removing the financial responsibilities of family (Motahhari, 1990, p.: 263). The presence of women in the social fields
is limited to the framework of the religious criterions and it is not based on the feministic approach as the women are
the only power in the various fields. According to the points of the end of this world (Akhar-ol-zaman), social and
economic efforts of women toward the materialism were negated and it is accounted as one of the events of the
human life (Tabatabaeei, 137, volume 16, p.: 166). Since the economic activities are accounted as right for the women,
it seems that what is so important for the women is that they provide the financial fields for their life, according to
the economic activities of the men for their family and also the humanistic values of their family and also assist their
society by participating in the cultural sections such as education, religion, defense, ethical and religious movements,
charity, social assistances, etc. for developing the religion, ethics and social cooperation. As well, the permission of
the women's presence in the cultural, social and political issues is acceptable for the jurisprudents by keeping the real
dignity because by looking at our surrounding world, we can feel that providing justice requires the abilities of
women for the reason that the women can play an important role in the social and personal fields and also it can be
understood that social role of women in providing justice is so significant and they are responsible as men. But it
should be noted that the aim of this suggestion is not to separate the role of men and women but also it refers to the
various responsibilities among the people in the societies which are common among men and women as the
responsibilities can be initiated by each of them; however, some of the responsibilities are allotted to the women but
they can be efficient in creating justice. Undoubtedly, the general roles cannot be removed by the especial roles which
are based on gender. On the other hand, the women can play an important role in the social fields as well as their
role in the private domain which is the first class of cultural fields.

By considering the view of Islam to the women and their role in Holy Quran in different fields, it is better to study
the attitude of Wahhabism about the role of women. In order to study this issue, first the related evidences such as
the marriage will be considered (Mohammad ibne Ismaeeil Abu Abdolah Boxari Ja'fi, Sahihol Boxari, volume 4, p.:
1687, number 4339;

Abdolah ibne Masood said: | went to Jihad with Mohammad (P.B.U.H) without the women and asked him to castrate
us but he rejected it and then he allowed us to marry (a girl or a woman) as their marriage portion is a kind of cloth.

The important point in this such case is that: the word ™., it it means we( several men marry) " is in plural
form.But, in this phrase "_ ;L. 5/ adr ", theword ",/ (/" is single; and means one woman. The meaning of this
narration is that a group/of the men can marry a woman and this means Jahad-e-Nekah which is so important for
Wahhabism. If in these days, Vahabiyoons allow this kind of marriage, so their words and views will be different,
and one of these samples is the above one. in order to explain this narration based on the principles of Wahhabism,
following points must be considered:

This narration is related to Jihad.

The word "« L.is/Nesa" or women is in plural form the phrase " with no women".

" then he allowed us " shows that after this demand, the permission was issued (prior to this demand, such
permission did not exist) but the permanent marriage is along with the permission in Islam.

"5/ 1/ the woman" is in single form and in such narration, it shows that only one woman accompanied us and
Mohammad allowed us to marry the one woman.

In these days, as a sample, Mohammad Oraifi Fatwas (indults) ordered that this Jihad is the best one for the women
against Syria and also determined 14 years as the lowest age for the women. He also invited the women of Iraq into
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this kind of marriage. He had declared his new fatwa in his personal page in Twitter: the Mojahed women in Iraqg
which is expropriated by Safavi government must follow Jihadol Nekah for supporting the strikers in Iraq because
this jihad is legally permissible. Based on the related evidences, it can be concluded that some names such Arifi,
Aroor, Dameshgiyeh and Osmanol Xamis are the well — known characters of Wahhabism in different sites who are
considered as the main characters of this kind of fatwa because these persons did not issue a fatwa against the
wisdom and they are accounted as the trustworthy persons for the rebels of Syria. In such case, the girls from Tunisia
followed this kind of jihad and they went to Syria because the rebels of Syria accepted this work. The missionaries of
Wahhabism, by the international communications and also their power, could establish different groups in some
countries for attracting the attention of girls toward such jihad. So, some of the sayings of men and women who
accepted such jihad have mentioned as follows:

(http://velayattv.com/fa/page.php?bank=archive&id=1764); but it must be noted that the fact of such issue became
clear for some of the Sunni and they said different points about such jihad. Therefore for making it clear, following
samples were mentioned (which are from the sayings of Sunni and the formal authorities):

The sayings of Sheikh Othman Batix Mofti from Tunisia: he, 19t April 2014, said: they invited 16 girls for such jihad.
This is jihad!? This is ethical corruption means adultery
(ttp://ara.reuters.com/article/topNews/idARACAE9B278P20130419).

Arabic network of vahhabism quoting news from Al Vatan newspaper of Kuwait about the migration of young girls
of Tunisia to Syria for Jihade Nekah confirmed this issue (ttp://www.aparat.com/v/RKdUC).

Formal authorities of Tunissia declared the detention of a small group as its task was to transfer the girls into Syria
for such jihad
(http://www.almasryalyoum.com/node/2069956).

Nowadays, Sheikh Abdol Aziz Ale Sheikh ordered the marriage of young girls (about 10 ages) with the old men.
Since Islam mentioned that the marriage of the girls is limited to the permission of their fathers, but in Wahhabism,
men are allowed to take decisions for the future fate of the girls or sisters by ignoring their rights. One of the most
important consequences of such way of thinking is the oppression which is being forced on the girls and women; for
instance, a female doctor (42 years old) from Arabic countries requested the trial to issue her permission with one of
her colleagues but the trial gave such right to her father and brothers. Her father and brothers have been said: this
man is from the other tribe and she does not allow marrying him. In such case, Soheyla Zeinolabedin as one of the
activists of human right in this country said: in Arabic countries, sometimes a young girl (about 10 age) must marry a
man as she does not love him and a woman (about 42 years) is not allowed to marry (Quoted from the human rights
committee in the Arabic peninsula, Porseman website of students).

So, by looking at the other narration, the approach of Vahhabism and Islam to the women will become clear and
obvious. In most valid books of Sunni toward Reza-ol- Kabir, a narration was mentioned: a quote from Ayesh (from
the father of Abdol Rahman ibne Qsem) is: Sahle the daughter of Soheyl said Mohammad (P.B.U.H): when he
becomes near to me, | only see his aversion on his face. Mohammad said: give him milk. I said: how can | do it? He is
an old man. Then Mohammad said: | know but do it. When she did it, she did not see his disgust (Moslem, Ketab-
redha Altabaghat-ol-Kobra /Ketab-ol-Nekah/ Sonane Nesaee / , volume 6; Ebne majeh/ Ketab-ol-Nekah /Mosnade
Ahmad, volume 7; Moajam-ol-Kabir, volume 11; Sonan-ol-Kobra, volume 11; Fath-ol-Bari/Ketab-ol-Redhaa, volume
10;/ Sonan-ol-Daremi, Ketab-ol-Nekah/ , volume 1; /Alhawi Alkabir/ Ketab-ol-Nekah, volume 14 and Osod-ol-
ghabah, volume 5).

Salafi and Wahhabism scholares, based on the aforementioned evidences about the activities of Daesh ordered a
fatwa and said: if a man and woman want to have a negotiation with each other but they are stranger, so both of
them can be familiar with each other as the legal person if that man sucks the breast of that woman as a child. But
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when they faced the objections, they said that it is not necessary to do such work, but they can drink that milk (from
the breast of women) in a bottle. In order to study this fatwa, following points must be considered: as a matter of fact,
there are various ways in order to create a legal relationship between men and women in Islam such as giving milk to
the kids who is not your own child and this is based on especial conditions as mentioned in the jurisprudence books.
But on the other side, it must be considered that the child must be a child who requires milk or milk is his/her main
food. Therefore, Muslims know that giving milk to a child who is not your child is permissible. As a result, a group of
Muslims are not in agreement with a group of Sunni.

Based on the previous points, it can be said:
The condition of being Mahram (as a legal person) is to milk a child who is not your legal child for 5 times.
The old man will be Mahram by drinking the milk of a woman.

The important point is that (which was mentioned by Mohammad): if you read a hadith which is in contrast to the
words of Quran, rejects it. Is it possible to accept it as the legal order and follow it or not? Whether such narrations
confuse the mind of people or not? Indeed, it is not appropriate to mention some of the strange facts; however, we
are forced to mention them in order to study the role of women and why some of the men humiliate them.

Fatwa(Opinion) of Abu Hanifeh

Abu Hanifeh said: if a man (husband) does not have a relationship with his wife about 20 years as the others confirm
it and that woman becomes pregnant, so he will be the father of that child. So, after his return, if he faces a child, he
will be his/her father (Azadi, 1984, p.: 92).

Fatwa of Ahmad Ibne Hanbal

Ahmad ibne Hanbal believes that the period of pregnancy is not more than four years. So if the couples divorce or
one of them dies or that woman does not marry the other man, but she becomes pregnant after four years (when they
divorced or her husband died), that man will be the father of child and in such case, Eddeh of that women will be
considered (Qazi Abol Jabbar, BITA, volume 9, p.: 117).

Fatwa of Zohaili

If a man (as father) accepts the marriage of his daughter (who is in the eastern part of a world) with a boy (who is in
the western part of a world) as both of them do not see each other, and after six month, that girl becomes pregnant,
therefore, that boy is the father of this child (Alameh Helli, 2000, p.: 111). In order to study such fatwa, it must be
noted that these words are acceptable or not (based on our wisdom). It means that by these ways, the path of
adultery does not be provided. When humans lose their wisdom, such approach will be accepted.

Fatwa of Ibne Timiyeh

Ibne Timiyeh, the leader of Vahabiyat, in one of his fatwa in the book "Fawat Kobra" said that sitting with a monkey
is not permissible. The text of his fatwa, Imam and Alameh is this (Ibne Timiyeh, volume 4, p.: 528):

Being alone with a man who is not Mahram even an animal, with a woman to raise a seditious, is not allowable even
if with a monkey. As observed in this text, Taqgi Aldin Ibne Timiyeh, declared his fatwa as a whole: “being alone with
a man who is not Mahram”.But at first, he pointed out the group of women and monkeys and also he challenged the
character of women. Based on his attitude, he believed that the thinking of women is limited to sensuality and when
they have a relationship with the men as they do not know them, so they face the illegal acts such as sin. The most
important point is why such fatwa was issued. Sine Ibne Timiyeh issued such fatwa without any logical reason, so
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his fatwa was challenged. At the end, the fatwa(indult) of Wahhabism sages was studied in new ages as Mohammad
Naseral din Albani (about the delivery of women in the hospitals) said: going into the hospital for childbirth is not
legal. But if the related physician ordered the surgery of a pregnant woman, so going into the hospital by these
women is permissible. But for the natural delivery, going into the hospitals is not legal for the women (Fatwa of
Emarat, 30, in the book almasael Alshareyeh& Alfatawi (indults) Alshareyeh”, p. 262).

Among the most important consequences of Wahhabism thoughts is their oppression to the women. So, how to
defend such thoughts in order to issue such claims is the other point:

They believe that the existence of women is along with evil thoughts as:

1-Women are like evil - so, in our pray, women, black dog and donkeys must be prevented to be in front - if you see
them when you pray, your prayer won't be acceptable.

2-Women are being seen as Satan - if you want to keep the women in house, you must not give them clothes.

3- women are useless for men.

4-The wisdom of children is more than women.

5- When women were created, Satan becomes happy.

6- Driving by women is not legal — the female drivers must be died.

7- The partnership of women in the funeral tradition is not legal, etc. Therefore, deprivation of women toward their
rights in the Saudi Arabia such as lack of I.D. card, deprivation from getting job, .... is resulted from such kind of
thinking.

SUMMARY AND CONCLUSION

Based on the aforementioned points, women have not any dinity in Wahhabism and their rights were ignored as you
can notice various samples about such points in the false orders and the illogical fatwas (indults). Based on the
interpretations of Wahhabism, women are only being considered for the sensuality not the other fields or except their
cultural participation. In the words of Wahhabism, as their fatwas (indults), the role of women as the persons who
can take effective steps toward various fields in their societies is ignored; for instance, the Arabic fathers are allowed
to ignore the marriage of their daughters or they are permitted the marriage of their daughters with a man as they
preferred him. In such attitude, the Islamic societies are the ones as the women are not allowed to participate in the
fields as men can do. All of these points show that the social role of women must be based on justice and the legal
principles and she is responsible toward her works such as the men as well, the cultural activities are the ones which
have indicated the presence of humans on the earth and God gave such power to the women who can keep such
culture. It is clear that there are acceptable evolutionary differences among men and women which are associated
with a definite aim. Based on some points in such article, it can be concluded that it is not possible to ignore the social
role of women and also Islam rejected this issue. The people who ignore the social role of women such as Wahhabism
scholars are resorted to the ethical studies. They believe that the participation of women in different work and social
fields result into her ethical corruption and such result is not legal in Islam. Certainly, the second part of their belief is
right but the first one is completely illogical because the good and bad deeds are considered for men and women. The
main question about Wahhabism scholars is that: why all of the negative aspects are limited to the women except
men? If the inner instincts of humans can lead them into corruption, so there won't be any differences between men
and women; in other words, wisdom, faith and .... are the same for both of them. So, in all fields, observing the
ethical points is so important for the activities of different fields; therefore, there is not any reason in order to prison
the women. As we can see, Wahhabism is one of the domains which were introduced by the Zionist Jewish
colonialism and it provided the fields for the killing of Muslims as well, ignored the role of women and their dignity
in order to reach their aims. Every human knows that the winner of such field is no body except the Zionists who try
to separate Muslims from each other for reaching their aims. So, the reasons of abusing the women by men are
limited to the following points:
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Lack of knowledge about the significant role and dignity of women

Lack of knowledge about the hegemonic plans toward women

Effect of western thoughts and following the materialistic culture

Lack of knowledge about the roots of oppression on women (sometimes, the micro — cultures and tribal habits and
other things forced on women and presented a bad aspect of religion)

Lack of liability

Lack of real dignity and position for women in the societies by the governments

Lack of Islamic organizations for women.

Solutions for reaching the real place of women in Islam

Being familiar with the verses of Holy Quran and considering the jurisprudential words about the women through
holding conferences, seminars and... .

Introducing the patterns for women such as Hazrate Fatemeh (P.B.U.H) and the other great women in the world
Creating the spirit of self-esteem among the Muslim women

Establishing the virtual networks of Muslim women by different languages for creating communications and
cooperation among women

Holding national, regional, international matches of Quran, artistic, cultural fields, etc.

Considering the especial dignity of women in the organization of Islamic conference

Introducing the Muslim female heroes such as the mothers, daughters, wives and sisters of martyrs (Shohada)

It must be noted that by Allah and His kindness, the Global Association of Muslim women had established in the
Islamic Republic of Iran and its aim is to create cooperation and unity among the Muslims. It is hoped that the
intelligent women can take effective steps for developing and also reaching the Association aims all over the World.
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ABSTRACT

Essential oils are widely used in medicine and food industry for their antibacterial, antifungal, antiviral,
insecticidal and antioxidant properties. Essential oils and their components have been shown promising
activities against many food-borne pathogens and spoilage microorganisms. The purpose of this study
was determination of chemical composition and antibacterial efficacy of essential oil of Dracocephalum
polychaetum on four food borne pathogens, Staphylococcus aureus, Bacillus cereus, Listeria
monocytogenes and Salmonella enterica. Dracocephalum polychaetum is a native Iranian herbs. The
essential oil was extracted by hydro-distilation method. The bioassays exhibited that all of the bacteria
were highly inhibited in the presence of the oils. The most sensitive microorganism to the oil was found
to be Bacillus cereus with the lowest MBC value of S. aureus, B. cereus, L. monocytogenes and S. enterica
were 6.25%, 0.18%, 12.5% and 6.25% respectively. The oil analyzed by GC and GC/MS for constituents. A
total of 4 compounds were identified. The components and their percentage of the oil were Perilla
aldehyde (70 %), Limonene (19.9%), Linalool (0.5%) and Sabinene (0.5%). The results suggest that the
activity of the essential oils of Dracocephalum polychaetum can be attributed to the existence mostly of
oxygenated and hydrocarbon monoterpenes (Perilla aldehyde and Limonene) which appear to possess
similar activities against all the tested bacteria. These constituents could be served as an important
natural alternative to prevent bacterial growth in food products.

Key words: Essential oil, Dracocephalum polychaetum, Chemical composition, Food borne pathogens
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INTRODUCTION

Food borne Pathogenic and spoilage bacteria have been considered as the primary causes of food-borne diseases and
food quality all over the world (Cabral et al., 2013). Adding chemical preservative agents to food products through
physical, chemical or biological processes have been commonly applied in food industries to assure food safety and
to extend the shelf life of food products (Dudareva et al., 2006; El Hadi et al., 2013).Different diseases such as
shigellosis (Rota et al., 2004), listeriosis (Solomakos et al., 2008), hemorrhagic colitis(Senhaji et al., 2007),
salmonellosis (Alali et al., 2013) and yersiniosis (Firouzi et al., 2007) are caused by food-borne pathogenic bacteria .
Usage of natural alternative in foods instead of chemical preservatives is a vital necessity due to consumers'
preference (Solgi and Ghorbanpour, 2014).In hence, essential oils have been considered as potential alternatives,;
(Cowan MM. 1999).These components can be obtained from flowers, buds, seeds, leaves, bark, fruits, and roots of
medicinal plants through sol